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Introduction

• RPL is at the heart of the ACQF II

• RPL has links with the National Qualifications Framework (NQF) and the 
Credit Accumulation and Transfer System (CATS)

• This presentation is an attempt at providing an overview of the key issues. It 
is based on the RPL Handbook for RPL Practitioners of the ACQF



Definitions
Abridged Definition of RPL

• Recognition of prior learning (RPL) is a process by which all the learning outcomes of an 
individual applicant are assessed against predefined standards, and a document is 
awarded to successful applicants

Unabridged Definition of RPL

• Recognition of prior learning (RPL) is a process by which any set of consistent learning 
outcomes of an individual, however acquired (i.e. formally, non-formally and/or 
informally) are given currency through the awarding of an officially recognised document 
clearly stating what the applicant knows and is able to do (a qualification typically, but 
not necessarily), and the extent to which they are mastered by the applicant (level); after 
a thorough quality assured assessment process against predefined [preferably widely 
agreed] standards that provide a set of criteria, and a norm, for assessing these learning 
outcomes



Minimal Glossary

• Validation

• Recognition

• Assessment

• Learning outcomes

• Formal learning

• Non-formal learning

• Informal learning

• National qualifications framework

• National qualifications system

• Credits

• Qualification

• Certification

• Competence

• Skill

• Career guidance
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RPL Has Many Names
• Reconhecimento de competências adquiridas, RCA (Mozambique)

• Recognition of current competences, RCC (Lesotho).

• Prior Learning Assessment and Recognition, PLAR (Canada)

• Accreditation of Prior Experiential Learning, APEL (England)

• Accreditation of Prior Learning or Experience (Ireland)

• Recognition of Acquired Skills, RAS (Flemish Belgium)

• Recognition of learning outcomes and competences, RAC (Quebec)

• Recognition of Non-formal and Informal Learning Outcomes, RNFIL (OECD, 2010)

• Recognition, Validation and Certification of Competences, RVCC (Portugal)

• Validation of experiential learning outcomes, VAE (France)

• Validation of experiential occupational outcomes, VAEP (Morocco)

• Validation of Non-formal and Informal Learning, VNFIL (Azerbaijan)

• Review/assessment of actual competences, realkompetansevurdering, Norway



Countries that have established and 
will start, or are implementing RPL

• Cabo Verde

• Eswatini

• Ghana

• Kenya

• Mauritius

• Mozambique 

• Seychelles

• Sierra Leone

• South Africa

• Zambia

• Zimbabwe



Key Benefits

• Promote Lifelong learning 

• Consistent with the NQF

• Consistent with CATS (Session 5)

• Consistent with micro-credentials

• At the individual level: employability, self-esteem, confidence 

• At the enterprise level: job matching, application for “bigger” contracts 
(public bids, international contracts)



Key Building Blocks of RPL

• Qualifications standards 

• Approach based on learning outcomes

• Process of different phases (Information and guidance, Identification of 
learning outcomes, Documentation of learning outcomes, Assessment of 
learning outcomes, Certification of learning outcomes)



The Different Phases in Detail



The Different Phases in Detail (cont’d)



The Different Phases in Detail (cont’d)



The Different Phases in Detail (cont’d)



The Different Phases in Detail (cont’d)



The Different Phases in Detail (cont’d)



A Possible System (the Supply)



A Possible System (the Supply) cont’d



A Possible System (the Supply) cont’d



A Possible System (the Supply) cont’d



Possible Outcomes of the RPL Individual Process



What RPL is not



What RPL is not (cont’d)



What RPL is not (cont’d)



How to Do RPL in Practice
• Guidance to (Potential) RPL Applicants

• Applicant-centred

• Fair

• Privacy

• Equality, Inclusiveness and Diversity Issues

• Accessible

• Flexible

• Assess Learning Outcomes and Not Just the Duration of the Experience

• Transparent Valid Reliable Fair and Authentic Assessment

• Equal Value (Learning Outcomes and Outcomes of the RPL Process)

• Explain the Decisions of the RPL Assessors

• Formal Assessment of Complaints

• Alternatives for Failed Applicants

• Internal and External Monitoring and Evaluation

• In Line with Any Statutory Legislation



Examples 
• Cabo Verde

• Mauritius



Cabo Verde
Decree-Law Nº 54/2014: “People acquire, with their life experience, namely in 
professional activities, knowledge, and competences relevant for the exercise 
of many activities. Those competences can and shall be formally certified, and, 
if necessary, complemented with training adjusted to individual needs, thereby 
promoting access to higher levels of qualification.” 



Cabo Verde
Main features of RVCC as a system:

▪ RVCC focuses on professional certification (RVCC Pro) and currently 
applies only to qualifications included in the CNQ. In higher education 
RVCC processes do not apply; however, reflection has already begun 
which could lead to decision-making and measures to support an RVCC 
approach adapted to higher education.

▪ Target group: Individuals over 25 years of age with at least 5 years of 
professional/ employment experience.

▪ Governance of the system: UC-SNQ c(NQF lead body) oordinates the 
organisation, functioning and elaboration of referential for 
professional certification and assessment standards. UC-SNQ 
supervises the certifying entities, monitors, and provides them with 
technical and methodological support. 

▪ Accreditation: Only accredited certifying entities can provide services 
of the RVCC system, in accordance with the legal requirements. 
Substantive experience in professional training and in the targeted 
professional families are among the key criteria of accreditation of 
certifying entities. The accreditation can be revoked under 
circumstances of breach of the legal requirements and obligations, low 
performance or at request of the entity. Ex.:  School of Hospitality, 
CERMI

▪ Implementation: a) Training of professionals; b) In few qualifications

▪ RVCC Standards: in the CNQ

Some challenges and perspectives:

• Demand for RVCC surpasses capacity – 
resources !

• Analysis of demand – regions / islands
• Analysis of outcomes of pilots 

• In 2022, the RVCC trial was launched in three 
professional qualifications: Plumbing and Building 
Installation (level 3), Food Services (level 3), 
Administrative and customer service services and 
users (level 4). 

• The second pilot experience began end 2022, in the 
professional family of Hospitality Restauration and 
Tourism, for the  professional qualifications:  food and 
beverage services (level 3), confectioner (level 3), 
kitchen (level 4), tour guide (level 5), hotel 
receptionist (level 4).



Mauritius
➢ PRE-APPLICATION

• Candidate is provided information about the process 

of RPL 

➢ PRE-SCREENING

• The candidate submits his/her application and 

identifies the qualification against which RPL will be 

claimed. 

➢ FACILITATION

• The facilitator guides the RPL candidate in the 

preparation of the portfolio.

➢ ASSESSMENT & CERTIFICATION

• The candidate is assessed against the unit standards 

of the selected qualification 

Phases of RPL

• The NQF has been the main vehicle through which RPL has been promoted in Mauritius. 

• The implementation of RPL rests with the Mauritius Qualifications Authority (MQA) - Mauritius 

Qualifications Act 2001: “…to recognise and validate competencies for purposes of certification 

obtained outside the formal education and training systems”. 



Mauritius



M e r c i 
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